
CONTINUING EDUCATION    CATEGORY II (NON-ACHE) CREDITS

ACHE Qualified Education (non-ACHE) credit: The RBMA is authorized to award a maximum of 13.25 hours of preapproved 
ACHE Qualified Education credit (non-ACHE) for this program toward advancement or recertification in the American College 
of Healthcare Executives. Participants in this program wishing to have the continuing education hours applied toward ACHE 
Qualified Education credit should indicate their attendance when submitting application to the American College of Healthcare 
Executives for advancement or recertification. 
 
Name ____________________________________________________________ RBMA Member # ______________________  

Company ________________________________________________________________________________________________ 

Address  ________________________________________________________________________________________________ 

City, State, Zip __________________________________________________________________________________________ 

Phone __________________________________________________  Fax __________________________________________ 

Email (required)  ________________________________________________________________________________________ 

❏ I will keep this original as my certificate of continuing education credits earned. I understand it is my responsibility to submit  

    a copy to the appropriate organization from which I obtain credit for continuing education.       
                                                                                                                                                    
                                                                                                                                                                            Approved   Attended   
                                                                                                                                                                                Hours           HoursFRIDAY, JANUARY 19, 2024 
Challenges Facing the Radiology Workforce: Physician Wellness, Engagement, and Empowerment . . . . . . . . . . 0.75           ______ 

Exploring Radiology Compensation Models: Is the Equal Income Model Outdated? . . . . . . . . . . . . . . . . . . . . . . . 1.00           ______ 

Considerations When Hiring Out of State Radiologists . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.00           ______ 

Leading Your Department to Wellness When Everyone is Too Unwell to Care . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.00           ______ 
 
SATURDAY, JANUARY 20, 2024 

Known Unknowns: Compliance Mistakes Too Many Groups Make. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.00           ______ 

How to Catch and Keep a Radiologist: Effective Tactics and Innovative Ideas . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.50           ______ 

Exploring Radiologist Compensation: Pros, Cons, and Pitfalls . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.00           ______ 

Building a Thriving Workforce . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.00           ______ 

Drilling Into the Most Common Compliance Mistakes Groups Make . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.00           ______ 

Enhancing Visibility and Value: Marketing and Branding Strategies for Your Radiology Practice. . . . . . . . . . . . . . 1.00           ______ 
 
SUNDAY, JANUARY 21, 2024 

How Capitol Hill Impacts Your Practice. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.00           ______ 

XY and Z – Challenges and Opportunities in Aligning Generational Work Expectations . . . . . . . . . . . . . . . . . . . . . 1.00           ______ 

Show Me the Money: The Latest in Revenue Cycle Performance Analytics and E&M Charge-Capture. . . . . . . . . . 1.00           ______ 

2024 PLF Forum – What Do We Do Now? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.00           ______ 
 

 

____________________________________________________________     ____________________________________________________________ 
                                      Attendee Signature                                                                           Christopher “Kit” Crancer  ■  RBMA President

Please note that this form contains interactive fields. To highlight these fields, click on the “Highlight fields” box located on the right top side of your screen.  
Fill in all pertinent information, print, sign and submit to the American College of Healthcare Executives. 

Please be sure to retain a copy for your records.  

2024 ACR-RBMA PRACTICE LEADERSHIP FORUM  ■  PHOENIX, AZ   ■  JANUARY 19-21, 2024

Total Hours  13.25       ______    * Fill in all pertinent information, print, sign, and save the form for your records. 
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